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VEBA III General Provisions
 
1. VEBA III must be adopted each year by represented and non-represented employee groups.  

The group agreement adoption will normally occur each May and be effective at the  
beginning  of  the following contract year for a period of twelve months.  The Director of 
Finance and Operations will notify each employee group in May of the requirement to make 
a decision and to notify the District of that decision. 

 
2. The group agreement may be used to adopt VEBA III for: 1) Retirement Contributions 2) 

Both Retirement and Annual Contributions.  The Business Office must be notified in writing 
of the decision by each association or employee group.  If an employee group fails to make 
any decision, it shall be assumed that they have elected not to adopt VEBA III for the 
subsequent year. 

   
3. VEBA III contributions and benefit payments are non-taxable under current tax law. 
  
VEBA III Retirement Benefits 
 
If the group agreement adopts VEBA III Retirement Contributions, 
 
1. All employees in the group who reach retirement during the term of the group agreement 

will become entitled to VEBA III.  There is no minimum accrued sick leave requirement to 
participate in VEBA III at retirement. 

 
When the employee retires, regardless of the number of sick leave days the employee has 
accrued, the value of 1/4 of the employee sick leave days (up to a maximum of 180 days) 
will go to VEBA III if the employee group has adopted VEBA III and the employee signs 
the Hold Harmless Agreement required by statute.  This Hold Harmless Agreement is 
included in the VEBA III Enrollment Form. 

 
2. At retirement, if the employee group has adopted VEBA III, and the employee does not sign 

the required Hold Harmless Agreement, the employee will be excluded from the VEBA III 
Plan and will also forfeit part of the retirement cash-out the employee would otherwise 
received in the absence of VEBA III. 

 
Failure to sign the Hold Harmless Agreement will result in the employee forfeiting the cash-
out value of all sick leave earned during the term of the employee current group agreement 
adopting VEBA III.  The employee will receive cash, after the forfeiture is deducted, based 
on the remaining balance of the employee accrued days.  For example: the employee 
agreement is for one year and the employee is excluded from the Plan, the employee would 
forfeit 1/4 of 12 days.  Even if the employee uses - or cashes out annually - some of the sick 
leave the employee earned during the one year term of the agreement, the employee will still 
forfeit a maximum of 12 days per year when the employee retirement cash-out value is paid. 
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VEBA III Annual Benefits 
 
If the group agreement adopts VEBA III Annual Benefits, 
 
1. Unused sick leave accruing each year during the term of the agreement will be converted to  

VEBA III benefits provided the employee have at least 180 days of accrued sick leave as of 
the effective date of the employee group agreement adopting VEBA III.  (The 180 days 
cannot include newly front-loaded days.) 

 
If the employee has less than 180 days of sick leave accrued as of the effective date of the 
employee group agreement, the employee is not eligible for VEBA III Annual benefits at any 
time during the term of the agreement.  The employee may become eligible under a future 
agreement.  The employee may cash-out unused sick leave or continue to accrue the 
employee unused sick leave as the employee would in the absence of VEBA III. 

 
2. If the employee has 180 days and is covered by the VEBA III Annual program, the employee 

must sign the required Hold Harmless Agreement to be able to participate in the Plan. 
 

If the employee doesn=t, the employee will be excluded from the VEBA III Plan and the 
employee will forfeit all days available for a VEBA III contribution and also the right to 
receive cash for the annual cash-out. 

 
3. Annual VEBA III contributions can be made only for days in excess of 180.  Therefore, after 

a VEBA III contribution is made the employee must still have at least 180 days left. 
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